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Figure 1: Map of the Kingsborough Service Region
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Figure 22 TopIndustr = ° °  inthe Kingsborough Service Region igydobs
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Figure3: TopIndustr = ° °  inthe Kingsborough Service Region #gEmployment
Concentration (LQ)

Source: Employees & Self-Employed 20194
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Figure 4: Top 5 Gaps for Non-Credit Peaawrmea-..
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Figure 5: Certificate Level Programs
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Figure 6: Top 5 Associate Degree Level Gaps
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PROGRAM ADDITIONS .

Lanidgen
program demand gap analysis, many of which are related to marweansl.care & service
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openings in theKinasharonah Serv'-r;e Reqiap or New York. Another 20 programmatro areas
of opportunity were identified at the transfer track degree ‘iidkeaermmeRdicds’ phsa Trianngeal hair
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MEDIAN

2018 ANNLIAL. ANMILIAL HOURLY ED.

SOC TITLE JOBS OPENINGS COMPLETIONS GAP WAGE LEVEL
. . . TRANS

Personal Financial Advisors 1,477 61 1,416 $69.09 TRACK
Production, Planning, & Expediting TRANS
13,973 701 0 701 $26.28 TRACK

Clerks

SOC refers to the Standard Qeccipational Classification g; whessaina ehés

represent reglonal data from 2018 to 2°°°. Numbers may not sum due to roundlng

Source: Emsi program demand gap model.
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