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YInvestigates complaints of:

f Discrimination (race, gender, ethnlc:lty, sexual
~orientation, religion, etc.) or By

f Sexual Misconduct -
: : e -
YProvides supportive measures and-traiig—— - m=




we value and respect Diversity -
WHY? L

1. Helpskeep-ourcampus-safe-and ;
free of harassment

2. Allows you (our students)to— —

growth andsuccess -
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Policy S EqUar Opponuny ang Nonasermmannr

“Diversity..inclusion, and.an environment f T
are central<o the mission of the University.”

“It Is also the University’s policy to provide reasonable —l
accommodations when appropriate to individuals with disabilities:
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Age Credit History
Race Prior Record Arrest or '

Color Conviction el
Disability Victims of Domestic—!
Sex (ncuding preghnancy) .
Religion/Creed .

Gender/Gender Identity -
Sexual Orientation o o S

National Origin/Ethnicity
_ " ‘ i

Partnership Status

Marital Status






Presenter Notes
Presentation Notes
Almost read verbatim


benefit from an educationalprogram

Onor off campusihis includesunwelcomed:
& Sexuahdvances

B Requestdor sexualfavors

m Otherverbal/nonverbalsexualacts,or

m physicalconductof a sexualnature




—
Y2Any form of sexual contact that occursthout consent =

™he Use of feqeee;‘t-hqie-at—
™ntimidation, or p—

. -ﬁ

™other coercion —

YiSexaatrassautt: YT Sexuarvioterce. —

™MSexual assault &scrime. ™Sexual assaultenwanted -

touching, grabbing,

™can be committed when pinching, brushing.up __

someonehas not given or is against another’s body,
example, due to ™Dating, domestic and
Intoxication. Intimate partner violence_.

TMStaIkiniCiberSta-Ikini ==


Presenter Notes
Presentation Notes
* Shifted info around
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at IS Irmative LONSent: =

%Knowmg mmmmmammmmm_

all parties to engage in sexual activity

-ﬁ

YLreateclear permission regarding wilkkagness to -
engage In the sexual activity

¥Lonsent can be given by words Qr actions =TT
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3/4If yo - J | F F I. - - - -
sexualﬂarassmnt-mmu&l-mm&duﬂ-yw-emmmv—

T™QOEQO/Title IX Coordinator / V231 / ext 6896

™Office of Public Safetyl202 / ext 4800
™Office of Student Affairs #4216 / ext 5563

™OQOffice of Student Life@123 / ext 5597

q

¥You can also report sexual violence and/or stalking incidents

__tothe NYPD —1t is your choice!!

Y2Accused Persons will be provided with Due Process and Fai



“Yit'sTMegar=You are PROTECTED from retalia

If you: —
™Report incidents of discrimination or sexuat

misconduct

™File a complaint

q

™Participate in an OEO/Title TX investigation

_ I e

sexual misconduct ‘ %



Wellness Services/Counseliggnter

™\urse, nurse practitioner or other staff member in
campus Health Office/Wellness Center—

™Pastoral counselor if one is available at the campus =

™Staff member of Women'’s Center —

_ ” o "

Employee, such as a Department Chair or Athletic Coach,
they are required to report to the Title IX Coordinator
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