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PART ONE: INTRODUCTION AND BACKGROUND 
 

This report is an annual update of the Affirmative Action Plan (AAP) for federal contractors. 

This unit is one of ���h�E�z�[�• 28 Affirmative Action establishments. The US Department of �>�����}�Œ�[�• 

Office of Federal Contract Compliance Programs (OFCCP) oversees Affirmative Action Plan 

requirements for federal contractors. Some aspects of this plan also reflect state and local 

regulations, guidelines for public entities, and resolutions of the CUNY 
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OVERVIEW 
 

Location, Degrees, Accreditation 

 Founded in 1963 and part of The City University of New York (CUNY) system, Kingsborough 

Community ���}�o�o���P���[�• beautiful 70-acre waterfront campus is in Manhattan Beach, on the southern 

tip of Brooklyn, New York. Kingsborough Community College (Kingsborough) is located at 2001 

Oriental Boulevard, Brooklyn, NY 11235-2398. 

 

 Selected from a pool of more than 1,000 community colleges nationwide by the Aspen 

Institute, Kingsborough Community College offers a wide

 Mlege
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�x �<�]�v�P�•���}�Œ�}�µ�P�Z�[�• Professor, Janice Mehlman was featured in the newly revised �^�� World 
History of �W�Z�}�š�}�P�Œ���‰�Z�Ç�_ by Naomi Rosenblum. Titled �^�s���]�o���� ���u�}�š�]�}�v�•�U�_ the featured 
photograph was included in an exhibition at �>�}�v���}�v�[�• Aria Art Gallery Intimate Truths, 
probing issues of biology, gender, sexuality, and emotion through the interconnected 
dynamic of human relationships through abstract arrangements of fabric. 

�x January 2020 �t Governor Andrew ���µ�}�u�}�[�• 2020 State of the State Address was presented 
at Kingsborough Community College by Lola W. Brabham, New York State Department of 
Civil Service Acting Commissioner. 

�x February 2020 �t �<�����[�• Maritime Technology Apprenticeship Program was approved for 
$857,543 in funding as part of the New York State Workforce Development Initiative.  

�x The Journal of Adult & Continuing Education accepted for publication, "Formative Study of 
Noncredit Students at Kingsborough Community College, ���h�E�z�_ written by Christine Zagari, 
Director of Workforce Development and Sara Davaasambuu, a former Cap One Researcher. 

�x Dr. Debra Schultz, Assistant Professor of History, received a $40,000 ACLS/Mellon 
Community College Faculty Fellowship for her project In the Footsteps of Emmett Till: An 
Intellectual and Experiential Engagement with Civil Rights Movement 
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�x Integrity �t 

https://www.cuny.edu/about/administration/offices/hr/policies-and-procedures/




http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
https://www.kbcc.cuny.edu/campus_security/Homepage.html
https://www.kbcc.cuny.edu/campus_security/Homepage.html




https://www.cuny.edu/about/administration/offices/hr/recruitment-diversity/
http://www.cuny.edu/about/administration/offices/hr/recruitment-diversity/statistics-and-reports/
https://www.cuny.edu/coronavirus/
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PART

https://www.dol.gov/agencies/ofccp
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Labor Market Source Data 

 

We compare the employee population with the Labor Market from which CUNY would 

reasonably recruit, train, or promote, by job group. CUNY re-calculates 
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UTILIZATION ANALYSIS 
 

We compare female and total minority utilization with the estimated 
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Utilization, Underutilization, and Placement Goals 

 

A number of concurrent factors may influence changes in underutilization and it is not 

always possible to pinpoint an exact cause. 

 

The fact that the University updated job groupings and Labor Market Availability for this 

plan year might influence findings for some groups, although typically these changes are not 

major.  Employee turnover and opportunities to hire may also influence findings, especially 

with smaller groups. Also, other possible 
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�{ For Skilled Traders, there were no changes in total staff. There was
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Category: Faculty-Librarian 

�x We saw no changes in total staff. In the underutilization of Black/African Am, we saw a 

change from 1 to no underutilization.  

 

Category: Faculty-Professorial 

�x We saw no changes in total staff. There was a decrease in the underutilization of Asian 

from 11 to 9. 
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Service regulations. We report those applicants expressing an interest in our unit at the hiring 

pools. ���h�E�z�[�• Office of Human Resources Management administers and validates Civil Service 

examinations and maintains records of applicants and exam results. 

 

The Hiring Pools and number of hires include: 
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PART THREE: ACTION-ORIENTED 
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PRIOR-YEAR PROGRAMS 
 

Last year,
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o Women in Law Enforcement/Career Panel Discussion 

o  �^�s���P�]�v�� �D�}�v�}�o�}�P�µ���•�_�W A performance to break down the barriers of secrecy and shame 

surrounding both the use of the word �—�À���P�]�v���_ 

�x The Flamenco Festival 2020 at KCC, with award-winning Maria Moreno in Alas de Recuerdo 
�x Disability Awareness Week, April 2-8, 2020 

�x KCTL �t committed to advancing student learning through:  

o Faculty Interest Groups (FIG): 

�ƒ Bodies and Sexualities in the Classroom 

�ƒ Culturally Responsive Teaching: Language Diversity in the Classroom 

�ƒ �t�}�u���v�[�• Gender and Sexuality Studies 

o Winter Workshops 2020: The Promise and Practice of Inclusive Teaching 

o Grant Writing Workshops 

o  Student Mentoring Program 

�x International Peace Day!  

�x UndocuAlly Trainings  

 

Impact on Faculty/Staff/Students:  

�x 
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�x Counseling Center Mental Health Support Programs 

�x HURFS Panel
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�{ For Skilled Traders, there were no changes in total staff. There was







 

93 

 



36 

 

PRIOR-YEAR PROGRAMS 
 

Last year,













2 

 

Table  of  Contents  

PART ONE: INTRODUCTION AND BACKGROUND 4 

OVERVIEW 5 
Location, Degrees, Accreditation 5 
History 6 
Mission 9 

ORGANIZATION CHART 11 

RELEVANT POLICIES 11 
Equal Opportunity and Non-Discrimination Policy 11 
Affirmative Action Policy 12 
Sexual Misconduct Policy 12 
Other Policies 13 

RESPONSIBILITY FOR IMPLEMENTATION 14 
The President 14 
Chief Diversity Officer 14 
Officials 15 
University Management 15 

14



18 

 

Labor Market Source Data 

 

We compare the employee population with the Labor Market from which CUNY would 

reasonably recruit, train, or promote, by job group. CUNY re-calculates 



 

89 

 



 

100 

 



2 

 

Table  of  Contents  

PART ONE: INTRODUCTION AND BACKGROUND 4 

OVERVIEW 5 
Location, Degrees, Accreditation 5 
History 6 
Mission 9 

ORGANIZATION CHART 11 

RELEVANT POLICIES 11 
Equal Opportunity and Non-Discrimination Policy 11 
Affirmative Action Policy 12 
Sexual Misconduct Policy 12 
Other Policies 13 

RESPONSIBILITY FOR IMPLEMENTATION 14 
The President 14 
Chief Diversity Officer 14 
Officials 15 
University Management 15 

14



18 

 

Labor Market Source Data 

 

We compare the employee population with the Labor Market from which CUNY would 

reasonably recruit, train, or promote, by job group. CUNY re-calculates 



23 

 

UTILIZATION ANALYSIS 
 

We compare female and total minority utilization with the estimated 



2 

 

Table  of  Contents  

PART ONE: INTRODUCTION AND BACKGROUND 4 

OVERVIEW 5 
Location, Degrees, Accreditation 5 
History 6 
Mission 9 

ORGANIZATION CHART 11 

RELEVANT POLICIES 11 
Equal Opportunity and Non-Discrimination Policy 11 
Affirmative Action Policy 12 
Sexual Misconduct Policy 12 
Other Policies 13 

RESPONSIBILITY FOR IMPLEMENTATION 14 
The President 14 
Chief Diversity Officer 14 
Officials 15 
University Management 15 

14







31 

 

Category: Faculty-Librarian 

�x We saw no changes in total staff. In the underutilization of Black/African Am, we saw a 

change from 1 to no underutilization.  

 

Category: Faculty-Professorial 

�x We saw no changes in total staff. There was a decrease in the underutilization of Asian 

from 11 to 9. 
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Service regulations. We report those applicants expressing an interest in our unit at the hiring 

pools. ���h�E�z�[�• Office of Human Resources Management administers and validates Civil Service 
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o Women in Law Enforcement/Career Panel Discussion 

o  �^�s���P�]�v�� �D�}�v�}�o�}�P�µ���•�_�W A performance to break down the barriers of secrecy and shame 

surrounding both the use of the word �—�À���P�]�v���_ 

�x The Flamenco Festival 2020 at KCC, with award-winning Maria Moreno in Alas de Recuerdo 
�x Disability Awareness Week, April 2-8, 2020 

�x KCTL �t committed to advancing student learning through:  

o Faculty Interest Groups (FIG): 

�ƒ Bodies and Sexualities in the Classroom 

�ƒ Culturally Responsive Teaching: Language Diversity in the Classroom 

�ƒ �t�}�u���v�[�• Gender and Sexuality Studies 

o Winter Workshops 2020: The Promise and Practice of Inclusive Teaching 

o Grant Writing Workshops 

o  Student Mentoring Program 

�x International Peace Day!  

�x UndocuAlly Trainings  

 

Impact on Faculty/Staff/Students:  

�x 
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