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PREAMBLE 

This Policy prohibits Sexual Misconduct at The City University of New York (“CUNY”). In 
addition to defining what constitutes Sexual Misconduct and explaining the resources available to 
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I. POLICY STATEMENT 

CUNY students, employees and visitors deserve the opportunity to live, learn and work free from 
Sexual Misconduct. Accordingly, CUNY is committed to:  

1. Defining conduct that constitutes Sexual Misconduct;  
2. 
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4. The CUNY Procedures for Implementing Reasonable Accommodations and Academic 
Adjustments5 addresses the procedures CUNY will follow when there is a request for a 
reasonable accommodation or academic adjustment. 

In addition, campus crime statistics, including statistics relating to sexual violence, which CUNY 
is required to report under the Jeanne Clery Act, are available on each college’s Public Safety 
website. 

II. SCOPE OF THIS POLICY 

This Policy governs the conduct of CUNY students, employees and visitors. Visitors may report a 
violation of this Policy and 
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violence laws. Domestic violence can be a single act or a pattern of behavior, based on the 
frequency, nature, and severity of the conduct. 

c. Sexual Assault: Contact is any sexual contact, including sexual touching for the purpose 
of sexual gratification of either party or degrading or abusing such person, without a 
person’s consent. Sexual touching includes contact under or over clothing with another 
person’s anus, breasts, buttocks, genitals, groin or inner thigh; touching another person 
anywhere with any of these body parts; making another person touch any of these body 
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g. Title IX Sexual Harassment is 







http://www1.cuny.edu/sites/title-ix/campus-websites/campus/university/
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applied is proof beyond a reasonable doubt and an individual found guilty of a crime is subject to 
criminal penalties, such as incarceration, probation and fines. More information about relevant 
criminal laws is available 
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VI. IMPORTANT INFORMATION ABOUT REPORTING/CONFIDENTIALITY 
OBLIGATIONS OF COLLEGE AND CUNY EMPLOYEES 

CUNY values the privacy of its students, employees and visitors and recognizes that they should 
be able to seek the assistance they need without fear that the information they provide will be 
shared more broadly. An individual who speaks to a college or CUNY employee about Sexual 
Misconduct should be aware that employees fall into three categories:  

a. Confidential Employees have an obligation to maintain a complainant’s confidentiality 
regarding allegations of Sexual Misconduct and will not share any identifying information 
with others, except as required by law in emergency circumstances;  

b. Responsible Employees are required to report allegations of Sexual Misconduct to the 
Title IX Coordinator but will protect an individual’s privacy to the greatest extent possible 
and share information with other staff only on a need-to-know basis; and 

c. All other employees are strongly encouraged, but not required to report allegations of 
Sexual Misconduct to the Title IX Coordinator. These employees are otherwise encouraged 
to protect an individual’s privacy to the greatest extent possible and share information only 
with the Title IX Coordinator. 

Note: Under the Clery 
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VII. REPORTING SEXUAL MISCONDUCT TO THE COLLEGE  

In order for CUNY to address allegations of Sexual Misconduct, it has to learn about the 
allegations. Accordingly, CUNY strongly encourages individuals who have experienced Sexual 
Misconduct to report allegations to a designated campus official, as set forth in “Where to Report 
Allegations of Sexual Misconduct on Campus” below. The designated officials are trained to 
receive 
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If the allegations will proceed as a Non-Title IX Sexual Misconduct matter, a complainant may 
request: (a) that the matter be investigated only to the extent possible without further revealing 
their identity or revealing further details and/or (b) that no investigation into a particular incident 
be conducted. If a complainant makes such a request, the Title IX Coordinator will weigh the 
complainant’s request against the college’s obligation to provide a safe, non-discriminatory 
environment for all students, employees and visitors, including the complainant. Factors used to 
determine whether to honor such a request include, but are not limited to: (a) whether the 
respondent has a history of violent behavior or is a repeat offender; (b) whether the incident 
represents escalation of unlawful conduct by the accused from previously noted behavior; (c) any 
increased risk that the accused will commit additional acts of violence, (d) whether the accused 
used a weapon or force; (e) whether the complainant is a minor; (f) whether the college possesses 
other means to obtain evidence such as security footage and (g) whether available information 
reveals pattern of misconduct at a given location or by particular group.  

The college’s decision to maintain the complainant’s anonymity does not mean that anonymity 
can be guaranteed in all circumstances; rather, the college will make reasonable efforts to keep 
information confidential consistent with law. Of course, a college’s ability to meaningfully 
investigate the incident and pursue disciplinary action may be limited by such a request for 
anonymity. Notwithstanding the decision of the Title IX Coordinator regarding the scope of any 
investigation, the college will provide the complainant with ongoing assistance and support, 
including, where appropriate, the supportive measures and accommodations set forth in Section 
VIII of this Policy. 

D. Filing External Complaints 

Individuals who feel that they have been subjected to Sexual Misconduct have the right to avail 
themselves of any and all of their rights under law, including but not limited to filing complaints 
with one or more of the outside agencies listed below: 

a. U.S. Department of Education, Office for Civil Rights14 
 

b. U.S. Equal Employment Opportunity Commission15  
 

c. New York State Division of Human Rights16 
 

d. New York City Commission on Human Rights17 

In certain circumstances, the college or unit may close an investigation upon the filing of an 
external complaint. When this happens, the outside agency takes over the investigation and the 
college or unit will cooperate with the investigation conducted by the outside agency. If a college 
or unit closes an investigation for this reason, the Title IX Coordinator must notify the parties in 
writing. 

                                                



https://www.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/policies-procedures/Policy-Against-Drugs-and-Alcohol.pdf
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VIII. SUPPORTIVE MEASURES AND ACCOMMODATIONS 

Supportive measures and accommodations are non-disciplinary, non-punitive individualized 
services designed to restore or preserve equal access to education and to ensure safety, prevent 
retaliation and avoid an ongoing hostile environment. Supportive measures and accommodations 
are available to complainants, respondents and other affected parties. Supportive measures are 
available when a college becomes aware of allegations of Sexual Misconduct (including both Title 
IX Sexual Harassment matters and Non-Title IX Sexual Misconduct matters), whether or not a 
complainant chooses to move forward with an investigation and/or resolution. Supportive 
measures may be provided on an interim or continuing basis. The college may also take reasonable 
measures to ensure the safety of the college community at large. 

The Title IX Coordinator is responsible for coordinating and ensuring the effectiv
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i. Emergency removal of a respondent when they pose an imminent threat to the physical 
health or safety of any person (see discussion below). 
 

B. No Contact Orders 

A No Contact Order is a directive issued by a college prohibiting intentional contact or 
communication between specified parties. An individual who intentionally violates a No Contact 
Order is in violation of CUNY Policy and will be subject to disciplinary action. No Contact Orders 
may be issued for both complainants and respondents, as well as other individuals as appropriate. 
No Contact Orders are issued by the Chief Student Affairs Officer (for students) and the Director 
of Human Resources (for employees). 

C. Emergency Removal 

In exceptional circumstances, where a respondent presents an immediate threat to the physical 
health or safety of any student or other individual arising from a report of Sexual Misconduct, the 
college may effectuate an emergency removal of a student or take similar emergency measures 
against an employee, consistent with applicable CUNY Bylaws and policies. 

Prior to emergency removal under this Section, the President or their designee will, in cooperation 
with the appropriate campus officials, conduct an individualized safety and risk analysis to 
determine whether a respondent presents an immediate threat to the physical health or safety of 
any person arising from a report of Sexual Misconduct. The college will give the student 
respondent notice and an opportunity to challenge the decision immediately following the removal 
(see Section VIII-D, below).  Both parties will be notified at the same time and in the same manner 
of the emergency removal and if or when the emergency removal is lifted. 

 
D. Process for Review of Supportive Measures and Accommodations, Including No 

Contact Orders and Emergency Removal 

Parties may request a prompt review of the need for and terms of supportive measures that directly 
affect them, including No Contact Orders and emergency removal. Issues that may be raised 
include possible modification or discontinuance of a No Contact Order.  

If either party is a student, a request for review must be made to the college’s Chief Student Affairs 
Officer. If neither party is a student, a request for review must be made to the college’s Human 
Resources Director. If a case involves both a student and an employee, the Chief Student Affairs 
Officer will consult with the Human Resources Director before making a decision. Requests for 
review must be in writing and parties may submit evidence to support their request. All requests 
will be reviewed within seven (7) days after receipt.  
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IX. EVALUATION OF INITIAL ALLEGATIONS OF SEXUAL MISCONDUCT 

Upon learning of allegations of Sexual Misconduct, the Title IX Coordinator will evaluate whether 
the alleged behavior falls within the scope of Title IX Sexual Harassment. If the alleged Sexual 
Misconduct meets these criteria, it must proceed as a Title IX Sexual Harassment matter: 

a. the allegations, if true, meet the definition of Title IX Sexual Harassment as defined above 
in Section III; and 

b. at the time the allegations are made, the complainant is participating in, or attempting to 
participate in an education program or activity at CUNY. 

If the alleged Sexual Misconduct does not meet the above criteria, the allegations will proceed as 
a Non-Title IX Sexual Misconduct matter. For allegations that involve multiple incidents of Sexual 
Misconduct, some of which qualify as a Title IX Sexual Harassment matter and some of which 
qualify as a Non-Title IX Sexual Misconduct matter, the allegations will proceed as a Title IX 
Sexual Harassment matter. Allegations of discrimination covered by CUNY’s Equal Opportunity 
and Non-Discrimination Policy will continue to be referred to the Chief Diversity Officer and 
handled pursuant to separate procedures outlined in that policy. 

Rights and procedures that apply to all Sexual Misconduct matters are addressed in Section X. 
Procedures for the investigation, resolution and/or adjudication of Title IX Sexual Harassment 
matters are addressed in Section XI. Procedures for the investigation, resolution and/or 
adjudication of Non-Title IX Sexual Misconduct matters are addressed in Section XII. 
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In the event that any Committee member, including the chairperson, cannot continue, the 
University Title IX Director will appoint another Committee member from the Panel to fill the 
vacant seat.  

 
P
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The Appeal Committee may modify the penalty or remand the matter for a new hearing. 

Parties intending to appeal under this section must send a written Notice of Appeal to the 
University Title IX Director within fifteen (15) days after the delivery of the written determination 
of responsibility. The University Title IX Director will notify the non-appealing party in writing 
within five (5) days of receipt of the Notice of Appeal and will instruct the college to provide the 
hearing recording to the parties. The college will provide the hearing recording to the parties in a 
timely manner.  

The appealing party must submit their written appeal to the University Title IX Director within 
fifteen (15) days after the delivery of the hearing recording. The University Title IX Director will 
provide the appealing party’s submission to the non-appealing party within five (5) days of 
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H. Student Respondent Withdrawal Before Allegations are Resolved 

A student who withdraws from CUNY shall not be exempt from a Sexual Misconduct investigation 
or adjudication that commenced prior to withdrawal. When a student respondent withdraws from 
CUNY with a Sexual Misconduct investigation or adjudication pending, the r
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education program or activity; any appeals and the result; any informal resolution and the result; 
and any recordings or transcripts of hearings. 

CUNY’s Records Retention and Disposition Schedule requires that student disciplinary records be 
maintained permanently.  
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XI. PROCEDURES FOR TITLE IX SEXUAL HARASSMENT MATTERS 

The following procedures apply only to Title IX Sexual H
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g. Notice that the parties are entitled to written notice of the date, time, location, participants 
and purpose of all hearings, investigative interviews, or other meetings, with sufficient time 
for the party to prepare to participate in any hearing, investigative interview or meeting; 

h. Notice that the burden of proof and the burden of gathering evidence sufficient to reach a 
determination regarding responsibility rest on the college and not on the parties;  

i. CUNY’s prohibition on knowingly making false statements or knowingly submitting false 
information dur
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d. Appeal - Either party may appeal the dismissal of a Title IX Formal Complaint on 
the following grounds: 

i. A procedural irregularity affected the outcome of the matter; 



   
 

32 
 

other recognized professional or paraprofessional, and which are made and maintained in 
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i. Post Investigation Review of Relevant Documents and Materials 

Prior to the completion of the investigative report (discussed below), the Title IX Coordinator will 
send the parties (either in hard copy or electronic form) all of the relevant documents and materials 
gathered during the investigation that are directly related to the allegations raised in the Title IX 
Formal Complaint. These materials include any evidence upon which the Title IX Coordinator 
does not intend to rely when making a determination regarding responsibility and inculpatory or 
exculpatory evidence, whether obtained from a party or another source.  The parties may submit a 
written response, due within ten (10) days after the materials are provided, which will be 
considered by the Title IX Coordinator prior to finalizing the investigative report. 

The parties and their advisors must sign an agreement not to disseminate any of the evidence 
subject to inspection and review or use such evidence for any purpose unrelated to the Title IX 
grievance process.  

The parties will have access to use and refer to these documents and materials during a hearing. 
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When possible, the live hearing must be completed within sixty (60) days after completion of the 
investigation. 

Live hearings pursuant to this section may be conducted with all parties physically present in the 
same geographic location or, at the college’s discretion, any or all parties, witnesses, and other 
participants may appear at the live hearing virtually, with technology enabling participants to see 
and hear each other simultaneously. 

i. Pre-hearing procedures 
1. Referral for Hearing 

Following the conclusion of the investigative process, the Title IX Coordinator will notify the 
following parties that the matter is ready for a hearing before the Adjudication Committee: 

A. For student respondents: University Title IX Director and college Office of 
Student Affairs. 

B. For employee respondents: University Title IX Director
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Adjudication Committee Chairperson 
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complainant, or if the questions and evidence concern specific incidents of the complainant’s prior 
sexual behavior with respect to the respondent and are offered to prove consent. 

Questions and evidence of the mental health diagnosis and/or treatment of any party may not be 
introduced, unless that party provided their voluntary and written consent for such materials to be 
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f. Sanctions for Respondents 

Range of Sanctions for Student Respondents 

Sanctions for student respondents range from a warning to suspension or expulsion from CUNY. 
When a disciplinary hearing results in a penalty of expulsion or suspension for one term or more, 
the respondent must be barred from admission to, or attendance at, any other unit of CUNY while 
the penalty is being served.   

Students may also be subject to CUNY’s policy on transcript notations which is discussed in 
Section X-I. 

Range of Sanctions for Employees 

As discussed above in Section XI-E-c-ii-3, there will be no penalty phase for employees who is 
subject to a disciplinary process contained in a collective bargaining agreement with CUNY or an 
employee with disciplinary rights under the New York State Civil Service Law; instead, a 
determination that the respondent is responsible will be referred for discipline under the applicable 
collective bargaining agreement or Civil Service Law. For all other employees, sanctions range 
from a reprimand to suspension to termination of employment.  
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XII. PROCEDURES FOR NON-TITLE IX SEXUAL MISCONDUCT MATTERS 

The following procedures will apply to Non-Title IX Sexual Misconduct matters. 

When the college becomes aware that Sexual Misconduct may have been committed by or against 
a student, employee or visitor, the college must conduct an investigation unless the information 
provided is insufficient to permit an investigation or the complainant has requested that the college 
refrain from such an investigation and the college has determined that refraining from an 
investigation will not result in a continuing threat to the college community. See Section VII-C.   

A. Rights of the Parties  

Whenever an investigation of Non-Title IX Sexual Misconduct takes place, the parties have the 
rights described in Section X-A. 

B. Informal Resolution 

A Non-Title IX Sexual Misconduct matter may be resolved through an informal resolution process 
(Section X-B). 

C. Investigation 

The Title IX Coordinator is responsible for conducting any investigation in a prompt, thorough, 
and impartial manner. Whenever an investigation is conducted, the Title IX Coordinator must: 

a. Coordinate investigative efforts with other appropriate offices;  
b. Provide the
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If there is a delay in completing the investigation, the Title IX Coordinator must notify the parties 
in writing and indicate the reason for the delay. The Title IX Coordinator should also note the 
reason for delay and projected timeline for completing the investigation in their case file. The 
reason for extension of the time frame of an investigation may include, but is not limited to: 
compliance with a request by law enforcement; a limited accommodation for the availability of 
parties, their advisors and witnesses; students on leave; exam periods, school breaks or vacations; 
and accounting for the complexities of a specific investigation, including the number of witnesses 
and volume of information provided by the parties. 

Upon completion of the investigation, the Title IX Coordinator must prepare an investigative 
report, which will fairly summarize and evaluate relevant evidence gathered during the 
investigation. The investigative report will include: 

a. Procedural history of the case; 
b. Alleged Policy violations; 
c. A list of individuals interviewed; 
d. A list of exhibits; 
e. Summary of party and witness statements and other relevant evidence; 
f. Analysis of evidence, including credibility assessments; and 
g. Factual findings regarding whether, in the investigator’s opinion, there is a preponderance 

of evidence that the respondent is responsible for the allegation(s).  
 

D. Action Following the Investigation or Termination of an Investigation 
a. Students 
 

If the complainant is a student, the Title IX Coordinator must provide the investigative report to 
both parties within five (5) days of the completion of the report. If the allegations are 
unsubstantiated, in whole or in part, the student complainant has the right to appeal the Title IX 
Coordinator’s determination to an Appeal Committee. Appeals may be based on the following 
grounds:  
 

i. 
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complainant’s appeal and the respondent’s response, if any. 
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iii. Action Against Visitors 

In cases where the person accused of Sexual Misconduct is not a CUNY student or employee, the 
college’s ability to take action against the respondent is usually limited. However, the college will 
take appropriate actions within its control, such as restricting the visitor’s access to campus.  

iv. No Disciplinary Action 

In cases where the College President decides not to bring disciplinary action, the Title IX 
Coordinator must inform the parties of that decision at the same time, in writing, and must offer 
any appropriate support services, including counseling, to both.  

b. Student Discipline – Pre Hearing Procedures 
 

i. Referral of Violation for Disciplinary Action 

If the College President decides that discipline is warranted, the President will refer the matter to 
the Chief Student Affairs Officer for further action. The Chief Student Affairs officer may rely on 
the investigation and determination of the Title IX Coordinator and prefer disciplinary charges.  

In instances where a respondent is alleged to have violated this Policy as well as other CUNY 
policies, rules or bylaws, the entire matter will be heard before the 
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a. To present their side of the story; 
b. To present witnesses and evidence on their behalf; 
c. To cross-examine witnesses presenting evidence, the exception being that the 

complainant and respondent may not cross-examine each other as discussed below;  
d. For the respondent to remain silent without assumption of responsibility;  
e. To be represented by an advisor or legal counsel at their expense; if the respondent 

or the complainant requests it, the college shall assist in finding a legal counsel or 
advisor; and 

3. A warning that anything said may be used at a non-college hearing.  
 

iii. Review of Evidence before Hearing 

At least five (5) days prior to the commencement of a hearing, the college must provide the parties 
(and their advisors, if applicable), with similar and timely access to review documents or other 
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In the event the respondent is found responsible for the conduct, the committee must then 
determine the penalty to be imposed. 
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ii. How to conduct an investigation; 
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XIV. RULES REGARDING INTIMATE RELATIONSHIPS BETWEEN EMPLOYEES 
AND STUDENTS 
 

A. Relationships Between Faculty or Employees and Students 

Sexual activity or amorous or dating relationships (“intimate relationships”), even wh(a)4 (t)-3 (i)2 (o)40.32 0 Td
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XV. IMPLEMENTATION 

This Policy will become effective on August 14, 2020 and will apply to Sexual Misconduct that 
allegedly occurred on or after August 14, 2020. Sexual Misconduct that allegedly took place before 
the effective date of this Policy will be handled in accordance with the CUNY Policy on Sexual 
Misconduct that was in effect at the time the behavior occurred. 

Should any portion of the 2020 Title IX Regulations be stayed or held invalid by a court of law, 
or should the Title IX Final Regulations be withdrawn or modified to not require the elements of 
this Policy, the invalidated elements of this Policy (including, but not limited to Sections IX and 
XI), will be deemed revoked as of the publication date of the opinion or order. Should this Policy’s 
Title IX-specific procedures be revoked in this manner, any Sexual Misconduct covered under 
Section XI, including any elements of the process that occur after the revocation date if a case is 
not complete by that date of revocation, shall be investigated, resolved and/or adjudicated under 
Section XII without further action by CUNY. 

 

  




